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K erry Merriman is proud of the role his company TELUS is playing in
changing the way the next generation of Chartered Accountants is
being trained across Canada.        

Mr. Merriman is not only a CA; he is also vice-president, financial reporting
and corporate accounting at TELUS in Calgary, and his company is one of 17
new Chartered Accountant Training Offices (CATOs) across Canada. In addi-
tion to Alberta, TELUS has also achieved CATO status in B.C. and Ontario.
Their role is to give those CA students who are not planning careers as public
accountants the rigorous training the profession demands, while at the same
time providing hands-on experience in corporate or public sector work.

“It is a terrific win-win situation,” he says. “We get to train young CAs in
the skills specific to the telecom industry. They get to focus on the direction
where they see their career heading.

“It is a significant initiative for the profession when it comes to meeting the
needs of Canadian business and government today.”

Prior to the new CATO program, all CA students were required to work at
one of Canada’s public accounting firms, where they had to undertake a mini-
mum of 2,500 chargeable hours of public accounting work as part of their
three-year post-graduate qualifying program. 

Under the new CATO program, CA students will have the opportunity to

train in business or public sector environments as diverse as the Royal Bank of
Canada, Manulife, Sobeys or the Government of Canada.

“The new CATO program recognizes the reality that there are many
organizations outside of public accounting firms that have a sufficient number
of Chartered Accountants to take on the critical role of helping to train future
generations of CAs,” says Brian Leader, FCA, vice-president of learning at the
Institute of Chartered Accountants of Ontario. “In fact, approximately 70 per
cent of our membership works outside of public accounting firms.

“The new CATO program gives CA students a meaningful option while
maintaining the rigorous high standards Canadians expect from the CA 
profession.”

At the same time, the new CATO initiative expands the profession’s ability
to train aspiring CAs, he adds. He points out that graduates of Ontario univer-
sities wishing to pursue the CA designation typically outnumber the positions
available by about two-to-one annually.

“Eventually, we will have 10 to 15 per cent more students working to
become CAs through these positions,” Mr. Leader says.

“The new CATO program will include a variety of different employers
and job experience, but all of them reflect the demanding standards set by the
CA profession,” Mr. Leader says.

NEW PARTNERSHIPS FOR NEW CAs

Faced with a growing need for top financial experts to help Canada’s economy, the CA

profession has produced a bumper crop of dynamic young students. But don’t let those

fresh, smiling faces fool you; Canada’s next wave of Chartered 

Accountants brings with it the dividends of passing through a 

rigorous qualification, education and experience process. 

Boldly stepping into the world of business, this year’s 

CA students know — 

F or young Canadi-
ans in search of a
fulfilling career,

the Chartered Accoun-
tant designation offers
challenge, lucrative and
rewarding prospects,
and the opportunity to achieve their career aspirations as valued professionals
in organizations around the world.        

For corporate, not-for-profit, educational and government organizations, as
well as accounting firms, the CA profession is a valuable source of tomorrow’s
business leaders. 

“CAs are valued for their integrity and expertise,” says Kevin Dancey,
FCA, president and CEO of the Canadian Institute of Chartered Accountants.
“Becoming a Chartered Accountant requires a demanding combination of
education and experience, which gives new CAs an excellent platform from
which to launch their careers.” 

Paul Jewer is one example of a young CA whose career quickly soared. In
2002, at just 31 years of age, he was recruited to a very senior position at
Sobeys Inc., one of Canada’s two national grocery retailers. Today, some five
years later, he is a recipient of Caldwell Partners’ Canada’s Top 40 Under 40
award. 

Mr. Jewer served as vice-president of finance in the student union of Aca-
dia University and was inspired by that experience to pursue his CA designa-
tion. “What I loved about it then, and still love about it today, is the flexibility.
Working in a professional services environment for a number of years provid-
ed me with the opportunity to interact with great people and learn a lot of
skills – and then parlay that into whatever career I chose,” he says.

In March 2008, Sobeys Inc. became the first corporate entity approved to
train Nova Scotia CAs through the Chartered Accountant Training Office
(CATO) program. 

“The CATO program provides students with new options, and we believe
that we offer a great learning experience. We’re very proud to be an inaugural
partner in the program,” says Mr. Jewer. 

“We offer training in all the core areas of accounting, with the added bene-
fit of experience in operations, merchandising and information technology.
This environment provides the full experience and mentorship necessary to
develop the professional and ethical competence required of a CA.”

Sobeys recognizes the value of the CA designation and its required train-
ing. “That’s why it was absolutely critical for us to be first in line to become
part of this program. It gives us a wonderful recruiting tool; students who join
us have many opportunities to pursue their career ambitions,” says Mr. Jewer.

For Chartered Accountant Christie Gradin, the designation represented
both opportunity and challenge. “The CA profession is not all about numbers.
It can take you into diverse and challenging corporate settings.”

Today, she regards her CA designation as one of her most important
accomplishments. It’s taken her from a three-year stint in Bermuda to a chal-
lenging leadership position in a cutting-edge biotech research company in
Saskatoon. 

With the support of Saskatchewan’s Ministry of Health, the company Ms.
Gradin works for – Phenomenome Discoveries Inc. – is conducting clinical
trials of a blood test with the potential to identify patients at risk for colon
cancer. The privately held biotech company is also conducting promising
research on biomarkers that may identify risk before a disease develops, as
well as therapeutics designed to treat diseases such as Alzheimer’s and multi-
ple sclerosis. 

“Working as a CA in Bermuda was a lot of fun; I was able to do that
because of my career. Now that I’m back, I’m doing something I love. I work
for a medium-size enterprise at a level where I can make decisions that affect
the organization in a positive way.”

With their extensive training and experience, she says, CAs are able to bet-
ter evaluate and deal with challenges, so other people in the organization can
sleep better at night. “Being a CA allows me to take on new tasks; to analyze,
learn and understand. I can ask the right questions, which leads to better cor-
porate decisions.”

As head of the finance department, Ms. Gradin also has had the opportu-
nity to apply her skills and expertise to the organization’s IT department,
operations and human resources. “And I’ve been able to choose where I want
to be, to find the job and organization that’s the right fit for me as well as the
corporation.”

Mr. Dancey says working for a CA firm exposes Chartered Accountants to
a number of different clients and business situations. “It’s a remarkable oppor-
tunity to get that variety of experience within different company structures and
operations,” he says, noting that mentorship, whether at a CA firm or one of
the new CATOs, “is a very important element in the training experience.”

The CA designation and training programs have been market tested and
verified, he says. “We track ROB Top 1,000 companies in Canada, and in the
six most senior positions, 24 per cent are CAs. 

“That’s a very good indication that CAs are capable of leveraging their
financial expertise, business insight and leadership skills into many different
careers. And it’s a designation that is internationally recognized by all our
major trading partners. For those for whom mobility is important, it is a
portable profession.”

CAREER DECISIONS MATTER

2008 UFE Honour Roll members (from left) Jennifer Chung, Katherine Den Bok and Jessica Jang

   


